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Abstract 

Green Human Resource Management (GHRM) Has Become Essential For Incorporating Environmental 

Sustainability Into HR Practices. Green HRM Is A Key Strategy For Integrating Environmental 

Sustainability Into HR Processes. Green HRM Promotes Environmental Awareness By Aligning 

Organisational Goals With Eco-Friendly Practices Including Resource Conservation, Waste Reduction, And 

Energy Efficiency. Improved Environmental Performance, A Green Business Image, And Long-Term 

Ecological And Financial Sustainability Depend On It. Green HR Management Includes Hiring, Training, 

Performance Assessments, And Incentives That Encourage Eco-Friendly Conduct. Green HRM Initiatives 

Boost Employee Engagement, Reduce Environmental Impact, And Ensure Regulatory Compliance, Helping 

Organisations Achieve Sustainable Development Goals.  

There Are Many Barriers To Green HRM Implementation. Low Organisational Knowledge And 

Understanding Of Green Practices, Management And Worker Resistance To Change, High Upfront 

Investment Costs, Limited Experience, And No Government Incentives Or Policy Assistance. Different 

Business Cultures And Industry Issues May Also Hinder Green HRM Implementation.Understanding And 

Overcoming These Challenges Is Essential To Spreading Green HRM. Future Research And Organisational 

Activities Should Focus On Customised Solutions, Cross-Industry Collaboration, And Technology To 

Promote Sustainable HR Practices Worldwide.  

Keywords:Green Human Resources Management, Implementation, Environment,Sustainability,Eco-

Friendly. 

Introduction 

The Worldwide Population And Associated Environmental Concerns, Together With International 

Environmental Regulations, Are Growing Daily. Given The Elevated Standards, There Is An Immediate 

Necessity To Transition To Formal Environmental Procedures. Among These Diverse Formal Practices, 

Green Marketing, Green Retailing, Green Accounting, And Green Management Have Garnered Significant 
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Attention, As All Organisational Activities Are Executed By The Human Resources System. Consequently, 

The Integration Of Green Management Within Human Resource (HR), Referred To As Green HRM, Plays 

A Significant Role. Green Human Resource Management (HRM) Is An Environmentally Sustainable 

Approach To Human Resource Management That Has Garnered Increased Attention Recently, Aiming To 

Influence Employee Behaviour To Assist Organisations In Achieving Environmentally-Friendly Objectives. 

Green HRM Employs HRM Policies To Promote The Sustainable Utilisation Of Resources Within 

Organisations And Generally Aids In Advancing Environmental Sustainability. The Phrase "Green HRM" 

Primarily Refers To The Management Of Human Resources Policies And Practices In Relation To The 

Overarching Corporate Environmental Agenda. The Objective Of GHRM Refers To The Implementation Of 

HRM Policies Designed To Promote The Sustainable Utilisation Of Resources Within The Organisation. It 

Primarily Emphasises The Systematic And Deliberate Alignment Of Standard Human Resource 

Management Methods With Organisations. The Human Resource Department Of An Organisation Can Play 

A Pivotal Role In Fostering A Holistic Culture Of Sustainability. The Strategy Encompassed Modifications 

To Numerous HR Operations, Including Recruitment, Induction, Training And Development, Performance 

Appraisal, And Employee Compensation Determination. Consequently, Green HRM Emphasises Two 

Essential Conditions: The Implementation Of Environmentally Sustainable HR Practices And The 

Protection Of Knowledge Capital. 

HR And Sustainability 

The Sustainability Can Be Defined As The Development That Meets The Present Without Compromising 

The Ability Of Future Generations To Meet Their Own Needs. The Three Important Constituents Of 

Sustainability Development Are Protection Of Person Environmental, Economic Growth And Social Equity. 

Sustainable Development Is Examined By A Balance Between Profit, Planet And People. Thus, The 

Sustainable Organization Can Be Defined As A Responsibility Which Provides Economic, Social, And 

Environmental Benefits (Also Known As The “Triple Bottom Line”). The HR Focuses On Both Developing 

And Implementing Sustainability Strategy And Also Design A Culture For Organization’s Sustainability. In 

Any Organization, The HR Staff Is Supposed To Be The Department That Is Efficiently Skilled To Amend 

The Attitude And Behaviors Of The Management, Managers, And Employees By Modifying Their Many 

Human Resource Systems. Green Human Resources Help To Provide Sustainable Practices And Improve 

Employee Responsiveness. 

Green Human Resource Management 

Green Human Resource Management (GHRM) Is The Way Companies Take Care Of The Environment By 

Implementing Eco-Friendly Practices And Organising Themselves In A Sustainable Manner. A Green 

Organisation Is Focused On Being Environmentally Friendly And Responsible Towards Society. In The 

Context Of Environmental Literature, Green Management Has Several Definitions That All Emphasise The 

Need To Balance Company Growth With Environmental Protection, Ensuring A Positive Future. 
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Tang Et Al. (2018) Defined As “Greening The Human Resources To Protect The Environment Which 

Involves Use Of Human Resource Practices Such As Green Recruitment And Selection, Green Training, 

Green Performance Management, Green Involvement”.  

Green HRM PracticesIn Organizations 

In Order To Make The HR Process As A Green HR Process The Following Practices Should Be Adopted: 

 Green Recruitment And Selection:Recruitment Of Environmentally Conscious, High-Caliber Personnel. 

 Green Training And Development:  The Recruiting Is Effective If Green Training Is Administered To The 

Green Talents. Green Training Involves Equipping Human Resources With Skills To Address Issues 

Encountered During The Adoption Of Green Human Resource Management Practices Inside The 

Organisation. 

 Green Performance Appraisal:The Performance Indicators Must Be Established To Assess The 

Environmental Objectives, Which Will Inform The Subsequent Evaluation. 

 Rewards:Diverse Forms Of Rewards Should Be Allocated To Employees To Facilitate Their Effective 

Engagement In Activities Pertaining To The Environmental Management System. 

 Green Involvement:Complete Staff Engagement In Environmental Management Can Lead To Improved 

Outcomes And Enhanced Organisational Representation. 

Barriers In Green Human Resource Management  

Various Challenges Are Encountered In The Implementation Of Green Human Resource Management. This 

Includes The Absence Of A Notion Of Green Human Resource Management, A Deficiency Of Qualified 

Employees, Challenges In Changing Employee Perspectives, As Well As High Costs And Extended Time 

Requirements. Consequently, To Establish A Green Human Resources System, An Organisation Must 

Surmount These Obstacles. 

Green HRM Implementation  

Human Resources Policies Are Long-Term Guidelines For Managing An Organization's Employees. They 

Lay Down The Rules For Dealing With People In Accordance With The Values And Principles Of The 

Company. An HR Policy Lays Out The Ground Rules For Dealing With Matters Pertaining To 

Humanresources.  

A Set Of Cost-Effective Priority Actions Based On Effectively Stated Societal Preferences And Goals Can 

Be Developed And Implemented By Organisations To Maintain Or Improve Ambient Environmental 

Quality, Provide Services That Are Derived From Or Related To The Environment, And/Or Conserve, 

Maintain, And Improve Ecosystems And Natural Resources.  

When We Talk About Environmental Performance, We're Usually Referring To The Steps Taken To Protect 

The Environment, Specifically The Ecosystems That Make Up Our Air, Water, And Soil. When Policies 

Are Put In Place To Safeguard The Environment, Which Includes Ecosystems Of The Air, Water, And Soil, 

The Term Used To Describe Their Effectiveness Is Environmental Performance. Both Locally And 

Nationally, Businesses Are Realising The Importance Of Environmental Performance. Information 

Transfer, Or Communication, Is A Two-Way Street Instead Of The Typical Downward Spiral, Which Is 

http://www.ijcrt.org/


www.ijcrt.org                                           © 2025 IJCRT | Volume 13, Issue 2 February 2025 | ISSN: 2320-2882 

IJCRTAU02023 International Journal of Creative Research Thoughts (IJCRT) www.ijcrt.org 162 
 

One Of The Innovative Environmental Techniques That Shows How Top Management Is Helping To 

Improve Environmental Performance. One Proven Method Of Accomplishing This Is The Use Of 

Suggestion Boxes And Regular Open Meetings. There Is No Inherent Conflict Between Upstream And 

Downward Communication And Inter-Functional Communication. Kitazawa And Sarkis Showed That In 

Order To Prevent Environmental Damage, Organisations Need To Improve Their Communication Systems 

So That Different Departments Work Together. One Way To Apply Greener People Practices Is To Attract 

And Retain Staff Efficiently. The Most Difficult Thing Is To Compete In A Complicated And Competitive 

World, Because Talent Is A Complete And Utter Mess In Any Industry. The Level Of Competence And 

Leadership Is The "Hole In The Boat," To Use Dave Ulrich's Phrase. With This As A Guide, We May 

Approach Greening People And HR Operations From A New Angle. This Is Important, But A Green 

Approach To People Practices—Which Will Assist To Appreciate People For Their Contributions And 

Creativity—Is The Foundation Of Successful Green Governance.  

 

Conclusion 

Green Human Resource Management (HRM) Is A Type Of HRM That Is Ecologically Sustainable. It Has 

Been Receiving More Attention Lately And Tries To Change Employee Behaviour In Order To Help 

Organisations Accomplish Their Environmentally Friendly Goals. Human Resource Is Nothing But Oxygen 

To Every Organisation. As A Result, Having A Proper Grasp Of And Implementing The Extent And Depth 

Of Green HR Practices Will Make The Organisation A Leader.  

 

References  

1. Bangwal, D. And Tiwari, P., 2015. Green HRM–A Way To Greening The Environment. IOSR Journal Of 

Business And Management, 17(12), Pp.45-53. 

2. Peattie, K., 1992. Green Marketing (London: Pitman). Peter, JP &Olson, JC (1990), Consumer Behavior 

And Marketing Strategy, Irwin: Homewood Company.  

3. El Serafy, S., 1997. Green Accounting And Economic Policy. Ecological Economics, 21(3), Pp.217-229. 

4. Heydari, J., Bineshpour, P., Walther, G. And Ülkü, M.A., 2022. Reconciling Conflict Of Interests In A 

Green Retailing Channel With Green Sales Effort. Journal Of Retailing And Consumer Services, 64, 

P.102752. 

5. Mustapha, M.A., Manan, Z.A. And Alwi, S.R.W., 2017. Sustainable Green Management System (SGMS)–

An Integrated Approach Towards Organisational Sustainability. Journal Of Cleaner Production, 146, 

Pp.158-172. 

6. Dutta, D.S., 2012. Greening People: A Strategic Dimension. ZENITH International Journal Of Business 

Economics &Management Research, 2(2). 

7. Rani, S. And Mishra, K., 2014. Green HRM: Practices And Strategic Implementation In The 

Organizations. International Journal On Recent And Innovation Trends In Computing And 

Communication, 2(11), Pp.3633-3639. 

http://www.ijcrt.org/


www.ijcrt.org                                           © 2025 IJCRT | Volume 13, Issue 2 February 2025 | ISSN: 2320-2882 

IJCRTAU02023 International Journal of Creative Research Thoughts (IJCRT) www.ijcrt.org 163 
 

8. Suharti, L. And Sugiarto, A., 2020. A Qualitative Study OF Green HRM Practices And Their Benefits In 

The Organization: An Indonesian Company Experience. Business: Theory And Practice, 21(1), Pp.200-211. 

9. Ramasamy, A., 2017. A Study On Implications Of Implementing Green HRM In The Corporate Bodies 

With Special Reference To Developing Nations. 

10. Sapna, A.G., 2021. Implementation Of Green Human Resource Management Practices: Barriers And 

Solutions. Journal Of Scientific Research, 65(9). 

11. Mehta, P.A.L.L.A.V.I. And Mehta, K.H.U.S.H.B.U., 2017. Green HRM Practices And Organizational 

Culture. International Journal Of Human Resources Management, 6(1), Pp.1-6. 

12. Sudin, S., 2011, June. Strategic Green HRM: A Proposed Model That Supports Corporate Environmental 

Citizenship. In International Conference On Sociality And Economics Development, IPEDR (Vol. 10, Pp. 

79-83). 

13. Ahmad, S., 2015. Green Human Resource Management: Policies And Practices. Cogent Business & 

Management, 2(1), P.1030817. 

14. Jose Chiappettajabbour, C., 2011. How Green Are HRM Practices, Organizational Culture, Learning And 

Teamwork? A Brazilian Study. Industrial And Commercial Training, 43(2), Pp.98-105. 

15. Renwick, D.W., Redman, T. And Maguire, S., 2013. Green Human Resource Management: A Review And 

Research Agenda. International Journal Of Management Reviews, 15(1), Pp.1-14. 

16. Tang, G., Chen, Y., Jiang, Y., Paillé, P. And Jia, J., 2018. Green Human Resource Management Practices: 

Scale Development And Validity. Asia Pacific Journal Of Human Resources, 56(1), Pp.31-55. 

17. Likhitkar, P. And Verma, P., 2017. Impact Of Green HRM Practices On Organization Sustainability And 

Employee Retention. International Journal For Innovative Research In Multidisciplinary Field, 3(5), 

Pp.152-157. 

18. Cheema, S., Durrani, A.B., Pasha, A.T. And Javed, F., 2015. Green Human Resource Practices: 

Implementations And Hurdles Of Smes In Pakistan. Journal Of Business Studies Quarterly, 7(2), P.231. 

19. Hosain, S. And Rahman, M.D., 2016. Green Human Resource Management: A Theoretical Overview. IOSR 

Journal Of Business And Management (IOSR-JBM) Volume, 18. 

 

http://www.ijcrt.org/

