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Abstract

Women’s empowerment is a multidimensional process aimed at enhancing the social, economic, political,
and legal strength of women. While India has made significant strides through legal reforms, affirmative
action, and grassroots-level participation (such as through Panchayati Raj), women continue to face
persistent challenges. This paper explores the structural, cultural, institutional, and psychological barriers
that hinder women’s empowerment in India, particularly in rural and marginalized settings. It also offers
policy recommendations for addressing these issues in a holistic manner.
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1. Introduction

Women’s empowerment is both a goal and a process essential to democratic governance and sustainable
development. Empowering women involves enabling them to participate equally in education,
employment, politics, and decision-making at all levels. Despite policy initiatives and constitutional
guarantees, Indian women continue to grapple with deeply rooted social, cultural, and economic
constraints.

2. Objectives of the Study

. To identify and categorize key challenges in women’s empowerment.

. To analyze these challenges in the context of rural development and local governance.

. To assess the role of government schemes and institutions in addressing these challenges.
. To provide recommendations for effective empowerment strategies.

3. Methodology

This paper is based on a qualitative literature review of academic articles, government reports, field
studies, and data from the National Family Health Survey (NFHS-5), Census 2011, and Ministry of Women
and Child Development.

4. Dimensions of Women’s Empowerment
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4.1 Social Empowerment

Access to health, education, and elimination of gender-based discrimination.
4.2 Economic Empowerment

Control over resources, income, livelihood, and access to credit.

4.3 Political Empowerment

Participation in decision-making bodies, leadership roles, and governance.
4.4 Legal Empowerment

Awareness and access to legal rights and justice.

5. Challenges to Women’s Empowerment

5.1 Structural Challenges

. Patriarchal Society: Deep-rooted gender roles restrict women’s freedom and choices.

. Caste and Class Hierarchy: Dalit, tribal, and minority women face multiple layers of
marginalization.

5.2 Educational and Skill Gaps

. Low female literacy in rural areas (as per NFHS-5).
. Limited access to vocational training and digital tools.

5.3 Economic Constraints

. Gender wage gap and informal employment.
. Limited access to assets, land, and financial services.
. Underrepresentation in entrepreneurship and cooperatives.

5.4 Political Hindrances

. Proxy representation in Panchayati Raj Institutions (husband or male relative
controlling decisions).

. Lack of training for newly elected women representatives.

. Fear of public speaking and poor self-confidence.

5.5 Legal and Institutional Barriers

. Lack of legal awareness among rural women.
. Poor implementation of protective laws (e.g., Domestic Violence Act, Dowry Prohibition Act).
. Weak access to police, judiciary, and grievance redressal mechanisms.

5.6 Gender-Based Violence

. Domestic violence, workplace harassment, child marriage, and trafficking.
. Normalization of violence in many rural and urban communities.

5.7 Digital Divide
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. Women in rural areas have less access to smartphones, internet, and e-services.
. This affects access to education, financial services, and welfare schemes.

6. Case Insights: Panchayati Raj and SHGs

. Though 50% reservation for women in Panchayats has increased their numerical
presence, many face interference from male family members.
. Self-help groups (SHGs) have helped women earn and save, but many remain small- scale

with poor market linkages.
7. Government Initiatives
. Beti Bachao Beti Padhao

The Beti Bachao Beti Padhao (BBBP) scheme is a government initiative launched in 2015 to
address the declining child sex ratio and promote girls' education in India. Key aspects include:

. Objective: Improve the sex ratio at birth and ensure girls' education and empowerment.

. Focus Areas: 100 districts with low child sex ratio (0-6 years) were initially identified for
focused intervention.

. Components: The scheme includes community awareness and advocacy, multi-sectoral action in
selected districts, and enabling girls' education through scholarships and skill development.

. Impact: BBBP has contributed to a decline in female foeticide, increased enrollment of girls in

schools, and improved community engagement on girls' education and empowerment.

The scheme aims to create a supportive environment for girls, promoting their survival,
protection, and education.

. Pradhan Mantri Mahila Shakti Kendra
Pradhan Mantri Mahila Shakti Kendra (PMMSK) Scheme

The Pradhan Mantri Mahila Shakti Kendra (PMMSK) scheme is a government initiative launched to
empower rural women through skill development, employment, and entrepreneurship. Key aspects include:

Obijective: Promote community-based women's empowerment and create an enabling environment for
rural women to realize their full potential.

Focus Areas: The scheme focuses on rural areas, aiming to provide women with skills, knowledge, and
support to become self-reliant and contribute to the economy.

Components: PMMSK includes components like skill development, entrepreneurship promotion, and
community outreach, providing women with access to resources, training, and mentorship.

The scheme aims to create a supportive ecosystem for rural women, enabling them to make informed
decisions, access opportunities, and contribute to their families' and communities' well-being.

Pradhan Mantri Mahila Shakti Kendra (PMMSK) Scheme The Pradhan Mantri Mahila Shakti Kendra
(PMMSK) scheme is a government initiative launched to empower rural women through skill
development, employment, and entrepreneurship.

Key aspects include: Objective: Promote community-based women's empowerment and create an
enabling environment for rural women to realize their full potential.

Focus Areas: The scheme focuses on rural areas, aiming to provide women with skills, knowledge, and
support to become self-reliant and contribute to the economy.
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Components: PMMSK includes components like skill development, entrepreneurship promotion, and
community outreach, providing women with access to resources, training, and mentorship. The scheme
aims to create a supportive ecosystem for rural women, enabling them to make informed decisions,
access opportunities, and contribute to their families' and communities' well-being.

. Stree Shakti (Karnataka)
. SABLA, Ujjwala, Stand-Up India, and NRLM

Despite the existence of these schemes, gaps remain in implementation, targeting, and community
ownership.

8. Recommendations
8.1 Education and Capacity Building
Education and Capacity Building for Women's Empowerment

Education and capacity building are crucial for women's empowerment in India. Some key initiatives and
strategies include:

Government Schemes: The Indian government has launched various schemes, such as the Beti Bachao Beti
Padhao (BBBP) initiative, to promote girls' education and empowerment.

Skill Development Programs: Programs like the National Skill Development Corporation (NSDC) and
the Ministry of Skill Development and Entrepreneurship (MSDE) provide vocational training and skill
development opportunities for women.

Women's Studies and Research: Institutions like the Centre for Women's Studies and the Indian
Association of Women's Studies promote research and studies on women's issues, contributing to policy-
making and empowerment.

Capacity Building for Women in Leadership: Programs like the Leadership Development Program for
Women and the Women's Leadership Initiative aim to build leadership skills and capacities among women.

Digital Literacy: Initiatives like the Digital Literacy Program and the Internet Saathi program promote
digital literacy among women, enabling them to access information, services, and opportunities.

Benefits of Education and Capacity Building
The benefits of education and capacity building for women's empowerment include:

Increased Autonomy: Education and skill development enable women to make informed decisions about
their lives, health, and finances.

Improved Economic Opportunities: Vocational training and skill development programs enhance women's
employability and economic independence.

Enhanced Leadership Skills: Capacity building programs equip women with leadership skills, enabling
them to participate in decision-making processes.

Better Health and Well-being: Education and awareness programs promote women's health, well-
being, and reproductive rights.

Challenges and Opportunities

IJCRT2603328 | International Journal of Creative Research Thoughts (IJCRT) www.ijcrt.org | c758


http://www.ijcrt.org/

www.ijcrt.org © 2026 IJCRT | Volume 14, Issue 3 March 2026 | ISSN: 2320-2882

Despite progress, challenges persist, including:

Access to Quality Education: Women in rural and marginalized areas face barriers in accessing quality
education and skill development opportunities.

Societal Attitudes: Deep-rooted societal attitudes and biases limit women's participation in education and
leadership.

Digital Divide: Women face challenges in accessing digital technologies, hindering their digital literacy
and empowerment.

Addressing these challenges and leveraging opportunities can help promote women's
empowerment through education and capacity building.

Education and Capacity Building for Women's Empowerment Education and capacity building are crucial
for women's empowerment in India. Some key initiatives and strategies include: Government Schemes:
The Indian government has launched various schemes, such as the Beti Bachao Beti Padhao (BBBP)
initiative, to promote girls' education and empowerment. Skill Development Programs: Programs like the
National Skill Development Corporation (NSDC) and the Ministry of Skill Development and
Entrepreneurship (MSDE) provide vocational training and skill development opportunities for women.
Women's Studies and Research: Institutions like the Centre for Women's Studies and the Indian
Association of Women's Studies promote research and studies on women's issues, contributing to policy-
making and empowerment. Capacity Building for Women in Leadership: Programs like the Leadership
Development Program for Women and the Women's Leadership Initiative aim to build leadership skills
and capacities among women. Digital Literacy: Initiatives like the Digital Literacy Program and the
Internet Saathi program promote digital literacy among women, enabling them to access information,
services, and opportunities. Benefits of Education and Capacity Building The benefits of education and
capacity building for women's empowerment include: Increased Autonomy: Education and skill
development enable women to make informed decisions about their lives, health, and finances. Improved
Economic Opportunities: Vocational training and skill development programs enhance women's
employability and economic independence. Enhanced Leadership Skills: Capacity building programs
equip women with leadership skills, enabling them to participate in decision-making processes. Better
Health and Well-being: Education and awareness programs promote women's health, well-being, and
reproductive rights. Challenges and Opportunities Despite progress, challenges persist, including: Access
to Quality Education: Women in rural and marginalized areas face barriers in accessing quality education
and skill development opportunities. Societal Attitudes: Deep-rooted societal attitudes and biases limit
women's participation in education and leadership. Digital Divide: Women face challenges in accessing
digital technologies, hindering their digital literacy and empowerment. Addressing these challenges and
leveraging opportunities can help promote women's empowerment through education and capacity
building.

8.2 Economic Initiatives

Government Schemes for Women's Economic Empowerment in India

The Indian government has launched several initiatives to promote women's economic
empowerment. Some notable schemes include:

Sukanya Samriddhi Yojana (SSY): A savings scheme for girl children, providing tax-free
interest and aiming to improve the sex ratio and ensure education for girls.

Lakhpati Didi Scheme: Empowers women in Self-Help Groups (SHGSs) to build a capital of over Rs. 1
lakh, promoting entrepreneurship and financial independence.

Drone Didi Scheme: Trains women SHG members to become drone pilots, enabling them to
perform economic activities like delivering medicines and groceries.
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Mudra Yojana: Provides collateral-free loans to small business owners, with a focus on women- led
enterprises, to promote entrepreneurship and economic growth.

Standup India Mission: Offers loans between Rs. 10 lakhs and Rs. 1 crore to SC, ST, and women
entrepreneurs, supporting business growth and economic empowerment.

Mahila E-Haat Scheme: An e-marketplace for women to showcase their products, promoting
entrepreneurship and economic independence.

Mahila Samman Savings Certificate (MSSC) Scheme: A 2-year fixed deposit scheme for
women, providing a 7.5% interest rate and promoting financial security.

STEP Initiative: Provides grants to institutions for training programs, ensuring employment for
women through skill development 1.

Strategies for Promoting Women's Economic Empowerment
Additional strategies for promoting women's economic empowerment include:
Equal Pay Policies: Implementing policies to ensure equal pay for equal work, regardless of gender.

Diverse Recruitment and Hiring Practices: Actively recruiting and hiring women at all levels of the
organization.

Flexible Work Arrangements: Offering flexible work arrangements to accommodate employees' diverse
needs and responsibilities.

Leadership Development and Mentorship Programs: Providing leadership development programs and
mentorship opportunities specifically tailored to women.

Anti-discrimination and Harassment Policies: Establishing policies that prohibit discrimination,
harassment, and bias in the workplace 2.

8.3 Political and Legal Reforms
. Enforce laws against proxy representation in Panchayats.

Political and legal reforms in India aim to address various forms of discrimination and promote equality.
Some key initiatives include

Anti-Discrimination Laws: The Anti-Discrimination and Equality Bill, 2016, introduced by MP Shashi
Tharoor, seeks to safeguard citizens from discrimination based on factors like race, caste, language, and
sexual orientation.

Racial Equality Measures: The Supreme Court has issued guidelines to curb racist acts against North-
Eastern citizens, including forming a committee to address such matters and suggesting measures to
prevent racial violence.

Protection of Human Rights: The National Human Rights Commission (NHRC) protects human rights
conferred in the Indian Constitution, promoting equality, dignity, and liberty for individuals.

International Conventions: India is a signatory to the International Convention on the Elimination of
All Forms of Racial Discrimination (ICERD), which aims to eliminate racial discrimination and promote
dignity and equality for all humans.
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Key Provisions:

Section 153 of the Indian Penal Code: Provoking someone with intent to cause rioting can result in
imprisonment or fines.

Section 509 of the Indian Penal Code: Insulting the modesty of women can lead to imprisonment or fines.

Special Police Unit for North-Eastern Region (SPUNER): A dedicated unit in Delhi to address crimes
against North-Eastern citizens.

Challenges and Opportunities:

Implementation of Laws: Effective implementation of anti-discrimination laws and policies remains a
challenge.

Social Awareness: Promoting social awareness and acceptance of diversity is crucial for preventing racial
and social discrimination.

Strengthening Institutions: Strengthening institutions like the NHRC and SPUNER can help ensure better
protection of human rights and prevention of racial violence.

Women's empowerment in India faces numerous challenges that can be broadly categorized into structural
barriers and emerging realities.

Structural Barriers:

Societal Norms and Gender Stereotypes: Indian society expects women to prioritize family over career,
limiting their opportunities and aspirations. Women are often seen as homemakers, and their roles are
restricted to reproductive responsibilities.

Educational Disparities: Despite improvements in literacy rates, the gender gap persists, especially in
rural areas. Girls face obstacles like premature marriage, domestic responsibilities, and lack of access to
quality education.

Economic Constraints: Women struggle to access credit, financial serviees, and equal wages, hindering
their ability to start businesses or pursue careers. The wage gap between men and women reinforces gender
discrimination.

Lack of Representation: Women are underrepresented in politics, business, and media, perpetuating
disempowerment and limiting role models for young women.

Emerging Realities:

Changing Laws and Policies: Recent bills, such as the one mandating 33% reservation for women in the
lower house of parliament, aim to address gender disparity in politics.

Women Entrepreneurs: Successful women like Kiran Mazumdar-Shaw (Biocon Limited) and Falguni
Nayar (Nykaa) are breaking barriers and inspiring others.

Digital Empowerment: Online platforms and initiatives can help bridge the gap in education, economic
opportunities, and representation.

Key Challenges:
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Gender-Based Violence: Women face increased risk of violence, and societal attitudes often blame the

victim.

Limited Access to Healthcare: Women struggle to access physical and mental health services, affecting
their overall well-being.

Digital Divide: Women face challenges in accessing digital technology, hindering their economic
participation * 2,
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