www.ijcrt.org © 2025 IJCRT | Volume 13, Issue 4 April 2025 | ISSN: 2320-2882

IJCRT.ORG ISSN : 2320-2882
INTERNATIONAL JOURNAL OF CREATIVE

%g? RESEARCH THOUGHTS (1JCRT)

An International Open Access, Peer-reviewed, Refereed Journal

“A Bridging The Skill Gap: The Role Of
Teachers And Trainers In Enhancing Student
Competencies”

Anoop B
Research Scholar, Faculty of Social Work, Parul University, Waghodiya, Vadodara, Gujarat, India
Asst.Prof. Shruthi Bhonsle

Research Guide, Faculty of Social Work, Parul University, Waghodiya, Vadodara, Gujarat, India

Dr. Neha Dubey
Research Co-Guide, Faculty of Social Work, Parul University, Waghodiya, Vadodara, Gujarat, India

Abstract:

In today’s fast-evolving job market, there is a growing gap between what students learn in classrooms and
the skills demanded by industries. The study titled “Bridging the Skill Gap: The Role of Teachers and
Trainers in Enhancing Student Competencies™ seeks to understand how educators—both teachers and
trainers—can play a transformative role in preparing students for professional success. Conducted across
various educational institutions in Karnataka with a sample of 60 respondents, this research adopts a
descriptive design using both quantitative and qualitative methods such as structured questionnaires, semi-
structured interviews, focus group discussions, and on-site observations.

The study explores key factors such as curriculum delivery, innovative teaching methodologies, use of
technology, and industry collaboration, analyzing how these influence student competencies like critical
thinking, career readiness, problem-solving, and employability. By capturing diverse perspectives from
teachers, trainers, management, and non-teaching staff, the research offers a holistic view of the educational
landscape and its alignment with industry needs.

Beyond just numbers, this study emphasizes the human element of education—how mentorship,
motivation, and meaningful engagement can shape a student’s future. The findings aim to support
educational institutions in designing more effective training programs, inspire collaboration between
academia and industry, and inform policy changes that foster a more skill-oriented approach to learning.
Ultimately, the research aspires to contribute towards building a more responsive and relevant education
system that truly equips students for the real-world challenges ahead.

Key Words: Teaching Methodologies, Teachers & Trainers, Training Programs

IJCRT2504358 | International Journal of Creative Research Thoughts (IJCRT) www.ijcrt.org | d42


http://www.ijcrt.org/

www.ijcrt.org © 2025 IJCRT | Volume 13, Issue 4 April 2025 | ISSN: 2320-2882
Introduction

In today’s rapidly evolving global economy, the gap between the skills required by employers and those
possessed by job seekers—commonly referred to as the skill gap—has emerged as a pressing challenge
across industries. As organizations strive to stay competitive in an era shaped by technological
advancements, globalization, and shifting job roles, the demand for a workforce equipped with both
technical and soft skills has significantly intensified. However, the education system has often struggled to
keep pace, leaving many graduates underprepared for the realities of the workplace.

The skill gap is not just a buzzword in academic or policy circles—it is a reality that affects students,
educators, and employers alike. While students find themselves facing limited job prospects despite holding
academic qualifications, industries continue to report shortages of skilled professionals. Meanwhile,
educators are under growing pressure to adapt their teaching approaches and curriculum to bridge this
widening divide. As new fields like information technology, client-oriented services, and digital platforms
continue to expand, the urgency to rethink traditional educational models becomes even more apparent.

One of the primary reasons behind this divide is the speed at which technology evolves. In sectors where
innovation is constant, such as IT and service industries, the skills needed to succeed are changing faster
than educational institutions can adapt. While high-income countries have been relatively successful in
aligning education with industry needs, developing regions often lack the resources and infrastructure
necessary to update teaching practices and equip students with modern competencies. This has led to a
global imbalance, where access to quality education and training becomes a key determinant of
employability and economic participation.

The skill sets required today go far beyond technical proficiency. Employers now seek individuals who can
think critically, communicate effectively, solve problems creatively, and collaborate across teams. These
cognitive and interpersonal abilities are becoming just as important—if not more so—than traditional
academic knowledge. For many students, especially those from underserved or rural backgrounds, limited
access to resources and exposure to real-world experiences further compounds the challenge of acquiring
these essential competencies.

In light of these developments, the role of educators—particularly teachers—has never been more pivotal.
Teachers are not only responsible for delivering content, but they also act as facilitators, mentors, and
innovators. Their ability to design relevant curriculum, implement engaging teaching methods, and create
inclusive learning environments can directly influence how well students are prepared for the professional
world. Moreover, teachers who embrace technology, encourage creativity, and provide practical insights
into the demands of the workforce contribute significantly to bridging the gap between education and
employment.

This study aims to explore how teachers can serve as catalysts in addressing the skill gap by enhancing
student competencies. It investigates the root causes of the skill gap, the challenges faced by educational
institutions, and the strategies educators can adopt to make learning more aligned with industry needs. By
understanding the evolving nature of skills and the changing landscape of the job market, this research
emphasizes the importance of continuous learning, adaptability, and proactive teaching practices.

In an age where talent is the new currency, the findings from this study are expected to provide valuable
insights for educators, policymakers, and employers alike—guiding them towards more collaborative,
future-focused, and inclusive approaches to learning. Ultimately, bridging the skill gap is not the
responsibility of one stakeholder alone—it requires a shared commitment across sectors, with teachers at
the forefront of this transformative journey.
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Literature review

Guanghui Zhang & Princess Policarpio in the research Bridging Digital Skill Gaps in Vocational
Education: A Study on English Teachers' Digital Pedagogical Competencies shows Many teachers are
adept at using essential digital resources such as word processing software, social networking platforms,
and web design applications. However, some areas, like building a personal online presence and effectively
using social media for educational purposes, remain underdeveloped. This suggests that while teachers
have a solid foundation in digital skills, they are also open to growth and continuous learning,
demonstrating adaptability to technological advancements in education. The study employed a descriptive
quantitative methodology to assess educators' digital competencies, offering a clear and detailed analysis
of their strengths and areas for improvement. This method provided valuable insights into teachers'
readiness to integrate digital technology into their classrooms and aligned well with contemporary
educational needs. However, a key limitation of the study is that it focused on a single institution, which
may not fully represent the broader educational landscape. Expanding future research to include educators
from multiple institutions and regions could provide a more comprehensive understanding of digital
pedagogical skills across different teaching environments.

Win Phyu Thwe & Aniko Kalman in the Research on lifelong learning competencies among teacher
trainers explores the influence of personal and professional factors, perception of lifelong learning, and
learning strategies on their ability to continuously develop skills. Findings indicate that gender, age, and
education level have minimal impact on lifelong learning competencies, whereas factors such as the region
of employment, teaching experience, perception of lifelong learning, and the use of learning strategies play
a more significant role. These results differ from previous studies, suggesting contextual factors may
contribute to variations in findings. Additionally, the study highlights the national and practical
implications of lifelong learning competencies, emphasizing the need for further exploration in diverse
educational settings. Acknowledging its limitations, the study suggests directions for future research to
better understand and enhance lifelong learning among teacher trainers.

Waroj Pinta, Pha Agsonsua & Chaiyuth Sirisuthi enhancing teachers’ training competencies for
working in mutual enterprises between entrepreneurs and educational institutions under the
Vocational Education Commission in the Eastern Economic Corridor (EEC) reveals key findings on
competency development. Workplace trainers exhibit essential competencies in knowledge, skills, and
professional characteristics, including the ability to supervise professional training, manage learning
systematically, and uphold ethics. However, gaps remain in instructional techniques, coaching methods,
and assessment strategies, emphasizing the need for structured development programs. Studies highlight
that workplace trainers require additional training in psychology for teaching, preparation of professional
training plans, coaching techniques, and ethical considerations. A program designed to enhance these
competencies incorporates self-improvement, practical training, and mentoring, following a structured
development framework. The implementation of such programs has led to measurable improvements, with
trainers showing significant knowledge gains and higher competency levels post-development. These
findings underscore the importance of continuous professional development to align workplace training
with evolving industry demands. Future research should expand the scope to include diverse educational
contexts to enhance the generalizability of these results.

Research Methodology:

Significance of the Study:

Teachers and trainers play a vital role in inculcating students with the skills necessary to meet industry
demands. This study, Bridging the Skill Gap: The Role of Teachers and Trainers in Enhancing Student
Competencies, aims to check the impact of educators on student skill development and provide insights
into effective teaching and training strategies.
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Objectives:

1. Examine the Role of Teachers and Trainers in Skill Development
2. Evaluate the Effectiveness of Teaching and Training Methods

3. Assess the Challenges Faced in Bridging the Skill Gap
4

Provide Recommendations for Enhancing Skill Development

Universe: The universe of this study includes all teachers, trainers, nonteaching & management in
educational field from some schools & colleges in Karnataka & working in the education sector,
representing the broader workforce engaged in similar sector.

Research Design: This study adopts a descriptive research design to analyse Role of Teachers and Trainers
in Enhancing Student Competencies. A quantitative survey method is used to collect primary data from
respondents

Sample and Sampling: A simple random sampling method was employed, with a total sample size of 60
respondents was selected.

Data Collection Tools:

1. Primary Data: interviews, Surveys/ questionnaires, Focus group discussions, Observations.
2. Secondary Data: Research papers, journals, books, and reports.

Operational Definitions:

1. Teaching Methodologies: - Teaching methodologies refer to the structured approaches and
techniques used by educators to impart knowledge and skills. These include lecture-based teaching,
experience based learning, project-based learning method, gamification, and interactive digital
tools. The effectiveness of these methodologies can be measured through student engagement
levels, assessment scores, and feedback from learners.

2. Industry Collaboration & Exposure: - Industry collaboration and exposure refer to partnerships
between educational institutions and industries to provide students with real-world experiences.
This includes internships, guest lectures, field visits, and live projects. The impact of industry
collaboration can be assessed by tracking students’ practical knowledge, employability rates, and
feedback from employers.

3. Student Competencies: - Student competencies refer to the practical skills, knowledge, and
attitudes that enable students to perform effectively in academic and professional settings. These
include critical thinking, problem-solving, communication skills, and technical expertise.
Competency levels can be measured through performance in practical tasks, industry certifications,
and job placement success.

4. Career Readiness: - Career readiness is the preparedness of students to transition successfully into
the workforce with the necessary technical and soft skills. This is assessed through job placement
rates, employer feedback, adaptability in work environments, and students' confidence in applying
their skills in real-world scenarios.

Findings:

The data for this study was collected from 60 respondents representing various sectors within the education
system. The findings highlight the significant role of skill development initiatives in enhancing student
competency, motivation, and employability. The majority of respondents (47.5%) fall within the 23—-30 age
group, with 54.2% identifying as male. Most respondents hold the designation of teachers (41.7%), and
30.5% reported having 1-5 years of experience in teaching or training.
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A substantial 96.6% of the participants indicated awareness of skill development programs, with
institutional announcements serving as the primary source of information for 70% of them. Furthermore,
86.7% of the respondents either agreed or strongly agreed that their institution provides adequate resources
for skill development. More than half (53.3%) confirmed the availability of all major skill development
initiatives at their institution, and 63.3% reported regular engagement in student skill enhancement
activities.

Despite these positive indicators, certain barriers to accessing skill development opportunities were
identified. These included a perceived lack of relevance to career goals (26.7%), inconvenient timing or
location (25%), and insufficient awareness (20%). Nevertheless, 58.3% of respondents strongly agreed that
their institutions maintain the necessary infrastructure and resources to address skill gaps effectively.
Financial support was also seen as a motivating factor, with 45% agreeing and 43.3% strongly agreeing
that it plays a crucial role in supporting skill development.

Respondents overwhelmingly acknowledged the effectiveness of structured skill development programs,
with 53.3% strongly agreeing and 33.3% agreeing that such programs improve student competency. A
significant majority linked the absence of skill training to reduced employability, and 90% agreed or
strongly agreed that institutional investment in skill development leads to better student performance.
Similarly, 53.3% felt that effective skill development initiatives contribute to reduced dropout rates and
improved student engagement, while 46.7% strongly agreed that regular workshops, seminars, and industry
talks positively influence skill enhancement.

Collaboration with industries and companies was recognized as a crucial factor in bridging the skill gap by
52.5% of respondents. Additionally, 48.3% strongly agreed on the importance of effective feedback
mechanisms, and 93.3% acknowledged that financial support motivates student participation in such
programs. Hands-on projects and practical training were also highlighted, with 53.3% strongly agreeing
that these significantly boost student competencies.

Half of the respondents believed that skill development programs enhance student confidence for entering
the job market. Collaborative learning and peer engagement were also considered beneficial by 46.7%,
while 51.7% agreed that timely feedback improves learning outcomes. The programs were further credited
with improving student motivation and career prospects by 55% of respondents and increasing overall
engagement by 48.3%. Finally, 53.3% strongly agreed that skill-building initiatives make students feel
career-ready and valued, and 56.7% noted that these programs contribute to stress reduction and improved
performance.

In summary, the findings underscore the critical role of skill development programs in shaping student
success. They emphasize the need for sustained investment in institutional infrastructure, structured
training models, financial assistance, and industry partnerships to foster meaningful skill-building
outcomes.

Suggestions:

Based on my research "Bridging the Skill Gap: The Role of Teachers and Trainers in Enhancing Student
Competencies," below recommendations are made to improve skill development programs and maximize

their impact on student growth:

1. Enhancing Awareness & Accessibility — Institutions should implement structured plans to
promote skill development programs. Institutional announcements and digital platforms can be used

to Increase awareness.
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2.

Strengthening Industry Collaboration — More partnerships with industries, companies, and
experts should be made to provide students with real-world experience by internships, live projects,
and guest lectures.

Financial Assistance for Skill Development — Institutions should provide scholarships, stipends,
etc. to ensure that students without considering their financial situation can access training programs
without any problems.

Integration of Practical Training — importance should be given to hands-on projects, workshops,
and simulations to help students gain practical experience and apply their learning in real-life
situations.

Customized & Flexible Learning Programs — Institutions should provide flexible learning
schedules and personalized training modules to students with different understanding capacity,
career plans and time constraints.

Implementation of Effective Feedback Mechanisms — A well-structured feedback system should
be built to assess the effectiveness of skill-building programs and make necessary improvements

based on student and industry feedback.

By implementing these recommendations, institutions can enhance their skill development programs,

leading to better student engagement, improved career readiness, and a stronger workforce for the future.
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