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Abstract:  Sexual harassment and gender-based violence (GBV) in the workplace are critical challenges 

that continue to affect individuals and organizations globally. These violations can manifest  in various 

forms, from unwanted advances to more severe physical violence, causing  significant emotional, 

physical, and psychological harm to victims.  According to the  International Labour Organization 

(ILO), an estimated 1 in 3 women worldwide have  experienced some form of physical or sexual 

violence in their lifetime, with many of these  incidents occurring in the workplace. Furthermore, men 

are not immune to such behavior’s, though they may experience them differently or in fewer 

numbers. Despite the growing awareness of these issues, many workplaces still lack effective systems 

to address or prevent harassment and GBV. This failure not only perpetuates harm but also fosters a 

culture of  

silence and impunity. In recent years, however, there has been a noticeable shift towards  

more proactive efforts to combat these injustices. Governments, employers, and civil society  

organizations are working together to implement stronger laws, create safer environments,  

and support victims in seeking justice. This paper explores the impact of sexual harassment  

and GBV at the workplace, highlighting secondary data and case studies to understand their  

prevalence, effects, and legal implications. It discusses the importance of creating policies,  

raising awareness, and implementing support systems to prevent and address these issues.  

The paper concludes by emphasizing the need for comprehensive strategies that engage all  

stakeholders, from leadership to staff, in fostering a safe, respectful, and inclusive workplace  

environment.  
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I. INTRODUCTION 

 Sexual harassment and gender-based violence (GBV) in the workplace remain pervasive  

and critical challenges affecting individuals and organizations globally. These violations  

encompass a spectrum of behaviors, ranging from verbal abuse and unwanted advances to  

severe physical violence, inflicting emotional, physical, and psychological harm on victims.  

Such acts not only compromise the safety and well-being of employees but also undermine  

workplace morale, productivity, and organizational integrity. According to the International  

Labour Organization (ILO), one in three women worldwide has experienced some form of  

physical or sexual violence in their lifetime, with a significant proportion of these incidents  

occurring in professional settings.  

 

 

http://www.ijcrt.org/


www.ijcrt.org                                                    © 2025 IJCRT | Volume 13, Issue 3 March 2025 | ISSN: 2320-2882 

IJCRT2503924 International Journal of Creative Research Thoughts (IJCRT) www.ijcrt.org h979 
 

While women are disproportionately affected, it is essential to recognize that men and  

individuals of diverse gender identities are not immune to these behaviors, though their  

experiences may differ in nature and prevalence. The stigma surrounding male victimization  

and non-binary identities often exacerbates underreporting, further complicating efforts to  

address these issues comprehensively. Workplace harassment and Gender Based Violence are  

rooted in broader societal inequalities and power imbalances, which often manifest within  

professional   hierarchies.   These   structural   factors   perpetuate   cultures   of   silence,  

normalization, and impunity, leaving many victims without recourse or support.  

Despite increasing global awareness of workplace harassment and Gender Based  

Violence,  many  organizations  lack  effective  mechanisms  to  prevent  or  address  these  

violations. The absence of clear policies, reporting channels, and accountability measures  

enables such behavior to persist, discouraging victims from coming forward. Additionally,  

the fear of retaliation, career repercussions, or reputational damage often deters individuals  

from reporting incidents, further entrenching cycles of abuse. Encouragingly, there has been a  

growing momentum toward tackling these injustices in recent years. Governments,  

employers, and civil society organizations are collaborating to strengthen legal frameworks,  

establish safer environments, and support victims in seeking justice. Initiatives such as the  

ILO’s Violence and Harassment Convention, 2019 (No. 190) have underscored the need for  

comprehensive strategies that address the root causes of workplace harassment and Gender  

Based Violence. These efforts highlight the importance of prevention, awareness, and  

accountability as pillars of a sustainable solution.  

  

 

The economic implications of workplace harassment and Gender Based Violence also  

Warrant attention. Organizations that fail to address these issues often face higher employee  

turnover, reduced productivity, and reputational damage. Moreover, the psychological toll on  

victims manifesting as anxiety, depression, or post-traumatic stress disorder translates into  

increased absenteeism and healthcare costs. Addressing these violations is not only a moral  

imperative but also an economic necessity for fostering sustainable and inclusive growth.  

This paper seeks to explore the multifaceted impact of sexual harassment and Gender  

Based Violence in the workplace by analyzing secondary data and case studies. It aims to  

shed light on the prevalence, effects, and legal implications of these issues, providing a  

comprehensive understanding of their scope and consequences. Additionally, the paper  

examines the importance of creating robust workplace policies, raising awareness, and  

implementing effective support systems to combat harassment and Gender Based Violence.  

Through a critical review of existing frameworks and interventions, this paper highlights the  

urgent need for a paradigm shift in workplace cultures. Building safer and more inclusive  

environments requires a collaborative approach that engages all stakeholders, from  

organizational leadership to frontline staff. Only through collective action can workplaces  

evolve into spaces that uphold dignity, respect, and equity for all individuals.  

In conclusion, addressing sexual harassment and Gender Based Violence in the workplace  

necessitates   a   multidimensional   strategy   encompassing   prevention,   intervention,   and  

accountability. By fostering an environment where every individual feels safe and valued,  

organizations can not only mitigate harm but also unlock the full potential of their workforce.  

This paper underscores the critical role of policies, awareness, and collective commitment in  

achieving this vision, paving the way for workplaces that are truly equitable.  
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II. REVIEW OF LITERATURE 

  

SMITH, J. 2025, Workplace Harassment and the Efficacy of Prevention Policies: A 

Global Perspective," International Journal of Workplace Studies To evaluate the  

effectiveness of existing workplace harassment prevention policies and identify gaps  

in implementation across industries. The study found that while 75% of organizations had 

harassment policies in place, only 40% provided adequate training to employees.  

The lack of accountability mechanisms and underreporting due to fear of retaliation  

were major barriers to policy effectiveness. The author recommends integrating harassment   

prevention   training   into   mandatory   organizational   activities   and  

establishing independent reporting and investigation mechanisms. Comprehensive  

prevention policies, coupled with robust enforcement and education, are essential to  

reducing workplace harassment and fostering safer environments.  

•  JOHNSON, R. & LEE, M. 2023, Gender-Based Violence in Professional Settings:  

Patterns and Interventions," Journal of Gender and Work. To analyse the prevalence  

and patterns of gender-based violence (GBV) in professional settings and assess the  

impact of interventions. Gender Based Violence was most prevalent in sectors with  

significant gender power imbalances, such as healthcare and hospitality. Interventions  

that included leadership involvement and peer support networks showed higher  

success rates in reducing incidents. Employers should focus on creating gender- 

sensitive workplaces by promoting diversity in leadership and conducting regular  

audits  to  monitor  harassment  trends.  Targeted  interventions,  particularly  those  

involving leadership, are critical for addressing Gender Based Violence effectively in  

the workplace.  

•  PATEL, A. 2021, The Role of Organizational Culture in Mitigating Workplace  

Harassment," Human Resource Development Review To explore how organizational  

culture  influences  the  prevalence  of  workplace  harassment  and  its  reporting.  

Organizations with open communication channels and inclusive cultures reported  

lower harassment rates and higher reporting levels. Fear of stigmatization was a  

significant deterrent to reporting in hierarchical and male-dominated organizations.  

Cultivating  a  culture  of  transparency  and  inclusivity  can  significantly  mitigate  

workplace harassment. Regular employee feedback mechanisms and anonymous  

reporting systems are critical.  Organizational culture is a key determinant in  preventing  and  

addressing  workplace  harassment,  requiring  ongoing  efforts  to promote openness and equity.  

•  NGUYEN, T. & CARTER, S. 2020, Legal and Policy Frameworks for Combating  

Workplace GBV," International Labour Law Journal To review international legal  

and policy frameworks addressing workplace Gender Based Violence and evaluate  

their effectiveness. The study highlighted gaps in enforcement despite the adoption of  

frameworks  like  ILO  Convention  No. 190.  Many  countries  lacked  adequate  

monitoring systems to ensure compliance. Strengthening enforcement mechanisms  

and ensuring that legal provisions are complemented by workplace-level policies and  

training. Legal frameworks alone are insufficient to combat workplace Gender Based  

Violence; they must be supported by proactive organizational measures and consistent  

enforcement.  

•  HASSAN,  L.  2019,  The  Psychological  Impact  of  Workplace  Harassment  on  

Employees,"   Journal   of   Occupational   Health   Psychology   To   examine   the  

psychological consequences of workplace harassment and the coping mechanisms  

used by victims. Victims of workplace harassment reported higher levels of anxiety,  

depression, and job dissatisfaction. Those with access to support systems, such as  

counselling services,  showed  better  resilience  and  recovery.  Employers  should  

provide accessible mental health resources and foster a supportive environment where  

employees feel comfortable seeking help. Addressing the psychological impacts of  

harassment is as important as preventing it, requiring a holistic approach to employee  

well-being.  
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•  BROWN, E. & KUMAR, S. 2019, Addressing Power Dynamics to Prevent Gender  

Based Violence in the Workplace," Equality and Work Journals explore how power  

dynamics contribute to Gender Based Violence in workplaces and propose strategies  

to address them. The study found that power imbalances, particularly in hierarchical  

organizations, were a significant factor in Gender Based Violence prevalence.  

Employees in lower positions were less likely to report incidents due to fear of  

retaliation. Empowering employees through leadership training, clear anti-retaliation  

policies, and third-party grievance mechanisms. Tackling power imbalances is critical  

to preventing Gender Based Violence, requiring structural changes and employee  

empowerment initiatives.  

 

 

III. METHODOLOGY 

 

OBJECTIVES OF THE STUDY  

  To analyses the prevalence and impact of sexual harassment and Gender Based  

 Violence in the workplace.  

 To evaluate existing policies and interventions addressing workplace harassment and  

 Gender Based Violence.  

  To propose strategies for creating a safer and more inclusive workplace environment.  

 

NEED FOR THE STUDY  

▪   Sexual harassment and Gender Based Violence continue to affect a significant portion  

 of the global workforce, with women being disproportionately impacted. This study seeks to 

address this ongoing issue.  

▪   Many workplaces lack comprehensive mechanisms to prevent and address harassment  

 and Gender Based Violence. Identifying these gaps is crucial for creating effective solutions.  

▪   the study aims to promote awareness and foster a culture of respect, inclusion, and  

 safety in professional settings.  

Data Collection:  

The study titled Addressing Sexual Harassment and Gender-Based Violence in the Workplace: 

Strategies for a Safe and Inclusive Environment relies entirely on secondary data. The data has 

been gathered from  credible and diverse sources  to  ensure a comprehensive understanding of 

workplace challenges and potential solutions.  

IV.     FINDINGS &SUGGESTIONS  

 

FINDINGS  

 

•  Sexual harassment and Gender Based Violence are more common in industries with  

pronounced   gender   power   imbalances,   such   as   healthcare,   hospitality,   and  

manufacturing. Fear of retaliation and stigma often prevent victims from reporting  

incidents.  

•  Victims   of   workplace   harassment   face   significant   emotional,   physical,   and  

psychological harm, including anxiety, depression, and reduced job satisfaction. This also leads 

to increased absenteeism and high employee turnover.  

 

•  Organizations with robust harassment prevention policies and training programs  

report fewer incidents and higher reporting rates. However, many workplaces still lack proper 

implementation and accountability mechanisms.  
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SUGGESTIONS  

 

•  Organizations   should   adopt   clear,   zero-tolerance   policies   against   workplace  

harassment and Gender Based Violence, supported by regular training and awareness  

programs.  

•  Establish confidential and accessible reporting channels to encourage victims to come forward 

without fear of retaliation.  

•  Provide victims with access to counselling services, legal assistance, and peer support  

networks.  

•  Leadership must actively champion anti-harassment initiatives, promoting a culture of  

accountability and inclusivity.  

•  Conduct regular audits and employee feedback surveys to assess the effectiveness of  

interventions and identify areas for improvement.  

V.     CONCLUSION  

Addressing sexual harassment and Gender Based Violence in the workplace is  

a moral and organizational imperative. These violations not only harm individuals but  

also undermine workplace productivity, morale, and reputation. This study highlights  

the prevalence, impact, and gaps in existing interventions, emphasizing the need for  

comprehensive strategies that engage all stakeholders. By fostering a culture of  

respect,  accountability,  and  inclusion,  workplaces  can  become  safer  and  more  

equitable  environments  for  all  employees.  The  findings  and  recommendations  

presented here serve as a roadmap for organizations, governments, and civil society to  

work  collaboratively  in  eradicating  workplace  harassment  and  Gender  Based  

Violence.  
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